MEMORANDUM
TO:

Dr. Jack Hawkins
Chancellor

FROM:

Mr. Ray White
Chair, Diversity Program Planning Committee (DPPC)

DATE:

May 26, 2008

RE:

Diversity Program Planning Committee (DPPC) Annual Report

This is the first annual DPPC report to you on the status of diversity at Troy
University. This annual report is in response to the final settlement agreement
between the Knight-Sims plaintiffs and Troy University in which Troy University
agreed to prepare a report to you on the status of diversity at Troy University for a
five-year period. This report covers the academic calendar year 2007. I recommend
that you approve a short presentation at a Chancellor’s Cabinet Meeting to share this
information and encourage continued commitment of diversity initiatives by the
senior leadership.
The major efforts to expand the pool of African-Americans in faculty and
professional staff hiring and other minorities including checklists and maintaining
applicant statistics continues. Attachment 1 is the racial analysis of faculty and
professional staff searches for 2007 including the number of African-Americans who
self-identified as applicants for the positions.
TROY is making continued improvement in the hiring of African-American faculty
and professional staff as can be seen by the chart at Attachment 2 which covers the
period 1991-2007. One of TROY’s strategic objectives is to increase AfricanAmerican professional staff and faculty by 30% by 2010. Based on the figures of
2004 as a baseline, we have increased African-American faculty from 26 to 32, which
is an 23% increase. We have increased professional staff positions from 48 to 62,
which is a 29% increase. This includes the hiring of an African-American Dean of
First-Year Studies.
The best and most productive means of increasing African-American faculty has been
the creation and funding of African-American Fellowships. The increase in the
number of fellowships and the amount of money awarded for the fellowships that you
approved several years ago has produced growth and success in this program (see
Attachment 2). We have offered 24 African-American fellowships, of which 22
accepted and entered into PhD programs. Four were released from their
commitments without repayment because there were no University needs in their

disciplines after they finished their programs. Two declined contract offers and have
either repaid the University or are currently in a repayment plan. Six of are still
teaching at TROY and four completed their commitments and have since left the
University. Six are still currently pursuing their PhDs in the program. We are in the
process of identifying four additional candidates for the program. We have 30
candidates who have submitted applications for the program this year. Our AfricanAmerican Fellowship Committee will meet within the next two months to begin
reviewing the candidates and scheduling appropriate interviews.
The chart at Attachment 3 shows the racial composition of the student body from
1991 to 2007. In fall 2007, Troy had 6,010 African American students, more than
any other public 4-year school in Alabama including Alabama A&M (5,222) and
Alabama State (5,367). Comparing the percentage of African-Americans to the total
student body headcount shows TROY had 39.5% which was the second highest in the
state among non-Historically Black Institutions (HBIs). Students know that TROY is
welcoming to all racial and ethnic groups.
Attachment 4 reflects the racial composition of those students awarded degrees at
TROY since 1997. According to IPEDS figures, TROY has more African-American
graduates than any other public 4-year school including the HBIs. Using IPEDS
Completions figures for 2005-2006, TROY had 910 African-American graduates,
ASU had 783, and AA&M had 731.
Attachment 5 reflects numerous activities and events that were held on Troy
University campuses during 2007 that helped promote and encourage diversity among
students, faculty, staff and visitors to the University. These are only samplings of the
many activities on the various TROY campuses.
Although there are still areas where more improvements are needed, Troy has made
great strides in moving toward the goals you and the Board of Trustees have set in the
University’s Vision 2010 Strategic Plan. We must keep these goals before us and
continue to make every effort to increase diversity at Troy University.
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